
RSV for 
42S3

Minimum currency levels have been set for many skills.  These "proficiency standards" imply a level of activity sufficient to 

maintain skills, but do not necessarily denote competency.

Skills Specific to 
AFSC

Skill Set:
Knowledge/
Currency
Training Sources
Trainer/Verifier 
Verify 
Member's 

Performance

Initials
Date
Initials

1. 
READINESS OVERVIEW

         a.
EXPLAINS MENTAL HEALTH 
Knowledge
Q20M
RSVP Program

CONCEPTS RELATED TO 
Training Resources

DEPLOYMENT,  INCLUDING JOINT 

OPERATIONS (JOINT, ALLIANCE, 

AND COALITION).:  Know the mental 

health issues that affect individual and 

unit effectiveness; the EMEDS and mental

 health concept of operations; and the 

differences in military cultures (services 

and other countries) that affect mental 

health issues.

2. 
READINESS  OVERVIEW

         a.
DESCRIBES THE RELATION OF 
Knowledge
Q20M
RSVP Program

COMBAT STRESS TO MISSION:  
Training Resources

Know the effects on mission completion 

of good and poor management of combat 

stress; understand the roles of leadership 

and of unit cohesion in managing combat 

stress.

3. 
DEPLOYABLE CONTINGENCY OPERATIONS

         a.
OPERATES A COMBAT STRESS 
Performance
Q20M
RSVP Program

FACILITY, INCLUDING 
Training Resources

MAINTAINING RECORDS 

DEPENDENT ON PATIENT 

CATEGORY:  Know and follow the 

correct procedures for operating a combat 

stress facility (for example, conduct a table

 top exercise); understand the factors and 

characteristics that maximize effectiveness 

(for example, act out a BICEPS scenario).

Maintain records dependent on patient 

category; Disease Non-Battle Injury 

(DNBI), Neuropsychiatric (NP), and 

Combat Stress Reactions (CSR).

         b.
INTERVENES APPROPRIATELY IN 
Knowledge
Q20M
RSVP Program

CASES OF REFUGEES, EVACUEES, 
Training Resources

POW's, AND REPATRIATED POW's:  

Know the rules of engagement and 

treatment of these populations.  Know 

that only SERE-trained psychologists can

 treat these populations, by regulation.
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         c.
PROVIDES TRAINING ON SELF-
Performance
Q20M
RSVP Program

CARE, BUDDY-CARE, AND 
Training Resources

PROMOTES UNIT COHESION:  

Understand and be equipped with training

 for various settings to increase awareness 

of self-care and buddy-care activities that 

improve coping ability and resiliency.  

Understand methods to effectively 

incorporate new arrivals into their units 

and how to instruct commanders and 

supervisors in these methods.

         d.
MANAGES HOMESICKNESS, 
Performance
Q20M
RSVP Program

SEPARATION, AND SUPPORT 
Training Resources

DURING DEPLOYMENT (MANAGES 

GRIEF AND LOSS), INCLUDING 

ADDRESSES FAMILY ISSUES 

DURING DEPLOYMENT; ADAPTS 

FAMILY ADVOCACY PROGRAM TO 

DEPLOYED SETTING:  Understand the 

grief and loss issues that arise on 

deployments; understand grief leadership 

techniques which could be provided to 

command structure; understand how to 

work effectively with chaplains on grief 

counseling.  Understand how to deal with

issues of homesickness, including 

separation during holiday celebrations; be 

equipped with appropriate instructional 

materials to provide training on these 

issues.  Recognize situations that affect 

family functioning; be equipped with 

instructional materials to train deployed 

personnel and family members on 

predictable family problems and effective 

solutions; including reunion issues and 

keys to effective reunions.  Recognize 

appropriate family advocacy issues for a 

deployed setting; understand how to 

intervene as necessary with family 

advocacy issues affecting deployed 

personnel; understand the importance of 

and how to adapt family advocacy policies

 to the culture of refugees and current 

setting.
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         e.
RESPONDS TO COMMANDERS 
Knowledge
Q20M
RSVP Program

NEEDS, INCLUDING 
Training Resources

ORGANIZATIONAL CONSULTATION

AND RESPONDING TO IMPAIRED 

PROVIDERS; BRIEFS ON GENDER-

RELATED ISSUES SEEN IN A 

DEPLOYED ENVIRONMENT.:  

Recognize ways increased stress of 

deployments can adversely affect 

commanders, creating special problems in

 deployed settings; understand role and 

unique issues related to evaluation of 

potentially impaired commanders; 

understand appropriate interventions and 

when needed; understand role in 

providing recommendations to command 

structure.  Know importance of and 

methods to assess unit cohesion.  

Understand contextual issues of 

deployment relating to commanders 

requests for evaluation and appropriate 

recommendations to help remedy people 

problems.  Identifies unique problems 

likely to effect personnel during a 

deployment.  Recognize increased stress 

of deployment can adversely affect medical

 providers; understand role and issues in 

evaluating potentially impaired providers;

 understand appropriate interventions and 

when needed.  Know gender issues 

frequently encountered in deployed 

environments and role in briefing 

deploying personnel on such issues.  

Know issues related to leadership 

consultation to help defuse tensions 

related to gender issues.
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         f.
MANAGES MENTAL HEALTH 
Performance
Q20M
RSVP Program

PATIENTS IN A DEPLOYED 
Training Resources

SETTING, INCLUDING MANAGING 

SUBSTANCE ABUSE PROGRAM; 

INTERVENING WITH RISK 

FACTORS FOR THE DEVELOPMENT

OF POST-TRAUMATIC STRESS 

DISORDER AND PROVIDES FULL 

RANGE OF CIS MANAGEMENT 

INTERVENTIONS.:  Possess knowledge

of how to deal with specific populations, 

such as air crew; understanding of PRP 

and weapons bearing directives.  

Understand how to provide back-up 

support for safely maintaining mental 

health patients on medical/surgical wards;

deployment specific aeromedical 

evacuation issues; determinates of which 

patients can be managed in theater, 

redeployed, and medically evacuated.  

Knows mental health management records

procedures unique to deployment.  Know

issues related to effective administration 

of Substance Abuse programs in a 

deployed setting (AA groups).  

Understand the situations that are risk 

factors for the development of post 

traumatic stress disorder; be able to advise

commanders and first sergeants; provide 

appropriate interventions including critical

incident stress management.  Effectively 

arrange, participate in, and/or lead various

services appropriate to critical incident 

stress (CIS) management in disaster 

situations (e.g., defusings, debriefings, 

crisis interventions).

4. 
READINESS SKILLS NOS

         a.
PROMOTES PSYCHOLOGICAL 
Knowledge
Q20M
RSVP Program

WARFARE RESISTANCE:  Know 
Training Resources

ways to present in oral and written form 

material concerning resistance to enemy 

psychological operations; for example, the

 need for rumor control, keeping the 

troops accurately informed; and other 

effective measures to counter enemy 

disinformation.

         b.
CONSULTS ON PSYCHOLOGICAL 
Knowledge
Q20M
RSVP Program

ASPECTS OF 
Training Resources

CHEMICAL/BIOLOGICAL WARFARE

 (INCLUDING HOMELAND 

DEFENSE).:  Know the psychological 

threats posed by weapons of mass 

destruction that would brief to individuals

and command structure; understand best 

response to threats and in the aftermath of 

actual or suspected attack.
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For Readiness Skills Verification Program questions, please contact the Air Force Expeditionary Medical Skills Institute 

(AFEMSI) office at 210-536-4591 DSN: 240-4591and/or send correspondence to usafsam.iec.rsvp@brooks.af.mil.   For 

comments or suggested changes to the context of the Readiness Skills Verification skills list, please contact your Surgeon 

General Consultant or Career Field Manager (CFM) thru your MAJCOM.  (Consultant and CFM list can be reached through

 the AF Clinical Quality Website https://kx.afms.mil/clinicalquality)    For technical difficulty with accessing skills checklists or

 the database, contact AFMSA/SGPX staff at DSN: 343-7503 or Comm: 301-619-7503.
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