	INFORMATION TO COMMANDER-DIRECTED EVALUEES





You  have  been  directed,  by  written  request  from  your unit commander to undergo a formal psychiatric or psychological evaluation.  This document is to


inform you of the nature and military basis of such examinations, and to advise you on confidentiality issues.





JUSTIFICATION FOR DIRECTED EVALUATIONS: Psychological evaluations may be directed by unit commanders who have a military reason to know the mental status of a member of their command. Justifications involve occupational safety, national security, nuclear weapons safety, air traffic control and flight safety, as well as mission effectiveness issues. In any of these areas, emotional instability is an important feature. Military effectiveness may suffer as a result of individual’s emotional distress, personal problems, family difficulties, etc. When a commander believes that mission factors may suffer due to an individual's emotional state, he or she may direct a mental health evaluation to obtain expert guidance.





PURPOSE OF EVALUATION: The purpose of a directed evaluation is to provide a written expert opinion to the appropriate command authority. The examination is designed to answer a commander's specific questions about an individual, which may involve issues of fitness or suitability for military duty in general, suitability for specific duties, issues related to security clearance, as well as many others.





CONFIDENTIALlTY: Results of these evaluations are not completely confidential. Your evaluation will be conducted by a mental health professional who is also a military officer.





1. A summary of the findings of the evaluation will be sent to your commander when it is complete.





2. Most of the details discussed during an evaluation are not placed in reports to commanders, since they do not require this information to make their operational decisions.





3. In the majority of evaluations, we provide conclusions and recommendations, along with a description of the findings regarding  the individual's ability to function effectively in his or her military job.





4. In some situations, the details of an evaluation may also be reported to military commanders, legal authorities and other agencies within the Department of the Air Force or the Department of Defense. This is ordinarily done to support specific military requirements.





6. Examination files, notes, reports, medical records, etc. are all subject to subpoena in court. If you have any questions regarding who may have justified military access to your files, evaluation report, the doctor's notes, etc., please ask your evaluator to explain.





WHAT YOU CAN EXPECT: Each directed evaluation is different, but you can expect some basic things to happen during any exam.





1. Your evaluator, a psychologist, psychiatrist or resident under the supervisors of a psychologist or psychiatrist, will talk with you about what has happened. He or she will discuss your view of the events that led up to the commander’s request for an evaluation.





2. The evaluator will talk with you about some of your personal history.





3. Your evaluator will probably talk with others about you, including your supervisor, commander, first sergeant, and those who may have knowledge about 


your mood and behavior on and off the job.





4. Your evaluator will probably examine your military record, EPRs or OPRs, report of disciplinary or administrative actions, and your medical history.





5. The evaluator may request that you complete some medical tests. If you are unclear on the purpose of any tests required, or their legitimate uses, we recommend you discuss your questions with the evaluator and consult with the Area Defense Counsel for authoritative information.





6. Your evaluator may ask you to complete some psychological tests. If these are requested, the tests will be interpreted by a psychologist. The psychologist will explain the nature and purpose of psychological tests before asking you to complete them, and will advise you on how to obtain feedback on any such tests.





THE EVALUATION PROCESS: The evaluator needs to assure that he listens carefully to you and that his conclusions are accurate and appropriate. There may be several interviews. You will have a chance to discuss your situation. At the conclusions of interview and testing, the evaluator will prepare a report. He may discuss it with you prior to forwarding it to the commander, or he may make himself available to you to discuss the report after it is sent. If the evaluator makes any recommendations for you, he will usually discuss them with you.





YOUR RIGHTS DURING AN EVALUATION: A commander can direct an evaluation. You may refuse to participate. If you consider this option, we encourage you to seek legal guidance from the ADC. There are potential administrative and judicial consequences for refusing to participate in these examinations. We encourage you to advise your commander if you seek legal guidance on these issues.





1. You have a right to an evaluator who is scientific, objective, and professional in his or her review of your situation.





2. You have a right to discuss the results of any psychological tests with the psychologist who interpreted them. In his/her absence, you have the right to discuss the results with a qualified psychologist. You can request an appointment with the psychologist at any time during or following the examination.











3. You may request a copy of the final report, which is sent to your commander. Some evaluators will provide you with a copy if you request it. Other evaluators may require that you make a formal written request through the Federal Privacy Act. The base Legal Office and Patient Affairs office can advise you on the procedures involved for such requests. In some rare cases, military regulations prohibit release of the report in whole or in part to you. If this is the case in your evaluation, the examiner will advise you, or you can request clarification.





4. You have the right to assurance that the final report will be released only to those who have a legitimate military need to know the information. Most often this means direct release only to your commander and/or First Sergeant. The responsibility for further release, beyond the office of the commander belongs to the addressee of the report. As an Air Force document for Official Use Only, release outside of the Department of Defense is prohibited.





5. You have the right to consult with the Area Defense Counsel at any point regarding the evaluation.





6. You have the right to complain to the Air Force IG or DoD IG if you feel the evaluation is inappropriate, or violates Air Force Instructions.





7. You have the right to request an additional evaluation by a mental health professional of your choosing if reasonably available. If this provider is not a DoD employee, you must pay for the additional evaluation.





8. You have the right to lawfully communicate with an IG, congressperson or other authority.





9. You have the right to a period of 2 duty days notice of the examination prior to the initiation of the examination.





10. You have the right to receive any treatment deemed necessary in an environment no more restrictive than is necessary to ensure effectiveness.





OTHER CONFIDENTIALITY AND RELEASE ISSUES: There are some conditions under which you cannot have access to methods, purposes, or the results of an examination conducted for the US Air Force. In such cases, sensitive security clearance issues are involved.





Ordinarily, you may not obtain copies of raw responses or scores on psychological tests. If you wish, the psychologist will explain his or her interpretation of the results to you in person. The ethics of the American Psychological Association prohibit the release of raw test scores to individuals who are not thoroughly trained in their interpretation. If you have a requirement for raw test scores, you may request, in writing that they be released to the licensed or certified civilian or military psychologist of your choice. Upon confirmation of his/her credentials, and verification that the materials may be released outside of the Department of Defense, they will be forwarded to the authorized psychologist. As a military officer, the evaluator is compelled to report knowledge of acts contrary to the UCMJ to the appropriate authorities. Evaluation reports and notes can be subpoenaed as evidence in military court. Evaluators can be called in military court as a witness to testing as to what you tell him or her in certain situations.





IF YOU HAVE QUESTIONS REGARDING THE NATURE OR PURPOSE OF THIS EVALUATION, PLEASE DISCUSS THEM WITH THE EVALUATOR AT ANY TIME DURING THE EXAM. INDICATE YOUR READING AND UNDERSTANDING OF THESE PROCEDURES AND RIGHTS BY YOUR SIGNATURE BELOW. IN THE SPACE BELOW, LIST ANY QUESTIONS YOU WOULD LIKE THE EVALUATOR TO ANSWER FOR YOU REGARDING THE EVALUATION PROCESS.





____________INITIALS


I do / do not wish to exercise my right to consult with an attorney prior to participating in this evaluation.





____________INITIALS


I do / do not wish to voluntarily participate in this examination, including the completion of psychological tests deemed appropriate by the examiner.





Evaluee Question(s):

















Staff/Resident Comments:














_____________________________________________                 _	____________


Evaluee Signature                                                                          Date








______________________________________________                _____________	


Staff Signature                                                                               Date





	


