LESSON TITLE: VALUES CLARIFICATION





INSTRUCTOR:  Should have a basic understanding of how values drive personalities and the importance of regularly evaluating personal values.  The instructor should be a certified alcohol & drug counselor, social worker or other mental health professional.





TEACHING METHOD:  Teaching lecture, guided discussion and experiential exercises.





REFERENCES:  Values Clarification: A Handbook of Practical Strategies for Teachers and Students; Sidney B. Simon, Leland W. Howe, and Howard Kirschenbaum.





INSTRUCTIONAL AIDS:  Handouts, in-class assignments, and experiential exercises.





TIME:  One hour.





LESSON OBJECTIVES:  Clients will have a better understanding of the importance in regularly evaluating personal values to ensure congruency between their verbals and their actions.  Clients will understand the importance of considering other value definitions and how differences can affect relationships.





II.  SAMPLES OF BEHAVIOR





Understand the importance of evaluating personal values on a regular basis.


Understand how personal choice drives personal values and influences.


Understand that value definitions differ between individuals.


Understand the need to consider those differences in relationships.





III.  ORGANIZATIONAL PATTERN





Prior to beginning the lesson the instructor needs to select one of the three experiential value exercises listed in section VI of this lesson plan.  Instructor conducts a 20–30 minute discussion of the four main points.  Once initial questions are answered or input is given by clients, client’s then accomplish the value exercise chosen by the instructor.  Upon completion of the exercise, if enough time remains, instructor can conduct a short guided discussion on some of the exercise outcomes.  Instructor concludes the class with a brief summary of the four main points.





MAIN POINTS





We do not evaluate our personal values system on a regular basis, and by pointing out incongruencies we can see the importance of a value self-evaluation.





We must keep in the forefront the understanding that different people can define the same value in significantly different ways.





We need to understand the importance of taking those different definitions into account when communicating in any form of relationship.





We need to realize that regardless of where our current values came from we still have the ability to change them; the power of choice about what things we value.





IV.  TEACHING PLAN





	A.  Introduction to the lesson


	B.  Discuss four main points


 	C.  Have patient complete one of the three exercises


	D.  If time allows, discuss some of the outcomes of the exercise


	E.  Summarize four main points





V.  MAIN POINT INFORMATION





A.  The average person does not think about their personal value system everyday.


	How many people here today wake up each morning and consider your values?  The typical person in today’s society does not consider their values on a regular basis.  By not doing so, by taking these values for granted, our value systems tend to be incongruent.  Incongruent in the sense that what we say and what we do many times will not match.  


For example, how many people are here today because of a DUI or DWI?  (If no one, then ask:)  How many people are here today because of tardiness to work or simply failure to report to work?  (Instructor picks one or more people of those who answered.)  Ask the person, or people, do you really value your driver’s license, or your job?  At this point your actions do not support you.  If you truly value your driver’s license then you will not do things to jeopardize it.  You will follow the speed limits, you will not drink and drive, you will follow other driving rules, because you care about having the license.  


As you can see, it is important that we consider our personal value systems on a more regular basis to ensure the minimization of incongruency between our actions and our verbals.  





B.  You choose your personal value system.


	Regardless of where or when you acquired your personal value system through the years you still make a choice to continue that value system.  No one today forces you to value something.  For those of us in the military, the Air Force has defined what it believes to be Core Values, but the Air Force can not make you value those three statements.  Only you can make that choice.


	When you do a self-evaluation of your personal value system you may find things that you don’t like.  Perhaps your value actions do not equal what you say in regards to relationships, your driver’s license, your work ethic, or whatever your issue may be.  The solace comes in knowing that you do not have to leave it that way.  If you want to keep the value, then change your actions to fit it.  If you like the value actions better, then change what you say about that value to make it congruent.  If you enjoy drinking and driving, then can not say you value your driver’s license.  But if you do value your driver’s license, then do not drink and drive.


	Always remember you have the choice.  Whether you act on that choice consciously or subconsciously is up to you, but the choice is still made.





C.  You define values differently than people around you.


	Many people in this world value Family, yet we all define valuing family in different ways.  One of you will define Family from the perspective of providing for the family; ensuring the family members are monetarily taken care of; that they have food, clothing, a house to live in, etc.  The person sitting next to you may define Family from the perspective of emotional support.  They are not so concerned with the material aspects of the relationship as much as the love, empathy, support, mentoring, and parenting aspects.  The next person will define Family from a disciplinary aspect; laying down the boundaries and rules and living within that perspective.


	How do you define your values?  You need to know this to help you understand why and how you value what you do.  You also need to know your personal definition to alleviate conflict when dealing with other people, or starting a relationship.  This brings us to main point four. . .





D.  You need to take other people’s value definitions into account.


	Because we all define these values a little differently we need to take this into account when communicating with each other.  Sometimes it may be beneficial to clarify these definitions up front, such as in relationships.  If you are considering marriage, or are already married, have you and your significant other shared your value systems?  By doing so you can alleviate many wrinkles in a relationship long before they ever become stumbling blocks.


	If you do not work with other people to learn their value systems, then you will probably walk, or even stomp, across someone else’s value system without even knowing.  Or you may know, therefore showing that you do not value caring about other’s values.


	Many hurts have been caused in life due to lack of knowledge about another person’s value system.  Marriages have become divorces because the couple’s differing value systems were never discussed, and no attempt was made to merge the two.





	In closing these four main points, here is your first value question to help begin your personal value evaluation: Do you value helping others, or hurting others?  Explain your response, whichever side you choose.


	


VI.  EXPLANATION OF EXPERIENTIAL VALUES EXERCISES





A.  Life Values Inventory: The exercise is in three distinct parts.  The first part asks the client to rate ten values from one to ten.  These values may not be equal to the clients personal value system, but encourage them to use these ten for the purposes of the exercise.  Once they complete this initial list they move to part two.


Part two in comprised of 50 statements.  The client rates each statement on the following scale: 1=0% true, 2=25% true, 3=50% true, 4=75% true, 5=100% true.  The instructor can clarify the definition of a word, but should stay away from explaining an entire statement.  Once the client has given each statement a score, they move to part three.


Part three requires the client’s to transfer the scores they gave to each of the 50 statements to the respective statement number.  If they marked a 5 for statement two, then under Religion, statement two, they place the five.  Once all scores have been transferred the client obtains a total score for each value.  (There are five statements per value.  The highest score that can be obtained for any value is 25)  Finally, the client ranks these values based on total score.  The highest score designates the one the client values the most, respectively decreasing in total scores to the lowest which designates the one the client values the least.


Once all three parts are complete have the client compare the initial and final lists.  Have them look for congruencies and incongruencies between them.  If there are incongruencies, suggest to the client that they take time to consider what is causing these to exist, and what they can do to change them.





B.  Obituary Exercise: The client is to write their obituary from two perspectives.  The first perspective is considered as though the client passed away just yesterday, so the obituary will contain information of their life up to that point.  The second perspective is considered from the point of how the client would like their obituary to appear if they were to pass away three years from today.  The specific areas the client must cover are outlined on the exercise form.


It is common for a client to feel uncomfortable, or actually fear, completing this exercise.  If the instructor does have a client that has trouble performing this exercise, suggest to the client to explain, on paper, why they feel uncomfortable with the exercise.  





C.  Strength of Values Exercise: The purpose of this exercise is to provide clients with an opportunity to assess the strength of their feelings, or values, on issues they themselves identify.  The instructor will provide the client’s with a worksheet containing the six unfinished sentences listed below.  Client’s will use these stems to write sentences, or paragraphs if they wish.


	The worksheet may be filed for later reference by the case manager, or it may be used for class or later group discussion.





	1 - I am willing to die for. . .


	2 - I am willing to live for. . .


	3 - I am willing to physically fight for. . .


	4 - I would argue strongly in favor of. . .


	5 - I am strongly committed to. . .


	6 - I am willing to admit the following weaknesses about myself. . .





VII.  SUMMARY





As you can see, from the discussion and the exercise, values differ between each of us.  Values also have their similarities among us.  However, if we do not discuss these differences and similarities in the open, conflict can, and will, arise from them.  Also, remember that if you do not like what you find in your self value evaluation, you have the ability to change it.  If you dislike it, choose a better path.  If you like what you find, choose to continue on that path.  Hopefully, your choices will take you down a better, positive, and more enlightening path than you were on before.


